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BEHAVIOR SPECIALIST

Job Overview
The job of Behavior Specialist was established for the purpose/s of effecting positive behavioral change in students;

providing supportive interventions to families and/or students; and complying with Federal, State, county and District
policies, regulations and/or procedures.

This job reports to the Student Services Support Coordinator.

Essential Functions

e Assists in developing interventions, functional behavior assessments and behavior plans for the purpose of
providing a safe and effective educational environment for students with challenging behaviors.

o Assists in developing procedures and training materials for district staff involved with students with challenging
behaviors for the purpose of enhancing programs for students and ensuring that program operations are in
compliance with established guidelines.

e Conduct workshops, training, in-service presentations, etc. in classroom management techniques and other
topics for the purpose of developing skills and establishing effective relationships with behaviorally or emotionally
disturbed students.

e Administers programs and services for behaviorally or emotionally disturbed students for the purpose of
improved functioning and ensuring program eligibility and compliance with established guidelines.

e Participates in a variety of meetings, workshops and committees for the purpose of conveying and/or gathering
information required to perform functions and remaining knowledgeable with program guidelines.

Other Functions
Performs other related duties as assigned for the purpose of ensuring the efficient and effective functioning of the work
unit.

Working Environment

The usual and customary methods of performing the job's functions require the following physical demands: occasional
lifting, carrying, pushing, and/or pulling; some stooping, kneeling, crouching, and/or crawling; and significant fine finger
dexterity. Generally, the job requires 50% sitting, 10% walking, and 40% standing. The job is performed in a generally
hazard-free environment and in a clean atmosphere.

Qualifications
Minimum experience: Three years of job-related experience within a specialized field is required.
Minimum education: Bachelor’s degree in job related area.

Required Testing: Required Certificates and/or Licenses: FLSA Status:
None Specified Board Certified Behavior Analyst Exempt
Continuing Education/Training: Clearances: Employee Type:
Maintain Certification Criminal Justice Fingerprint/Background Classified
Clearance

Pursuant to the Williamson County Board of Education’s policy of non-discrimination, Williamson County Schools does not discriminate
on the basis of race, color, religion, age, sex, national origin, disability status, genetic information, protected veteran status, or any other
characteristic protected by federal, state or local laws in its policies, or in the admission of, access to, treatment, or employment in its
programs, services, or activities.
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